Motivering vir die “Hall of Fame” Toekenning: Willie van
(B024 Van Zyl Boerdery)

Zyl

Kriteria Motivering Togkuer;ltr?ing
Section 1 (15 points)
The applicant, or each applicant of a | Willie is lid van die Suid Afrikaanse 15
partnership, must be a member(s) of | Sierduif Vereeniging sedert 1986, (29
good standing with a clean record in jaar).
the National body, at Regional level
and at Specialist club level. Hy is aktief betrokke op Streek vlak,
Spesialiteits Klubvlak en ook op
Any member or any member of a Uitvoerende Komiteevlak.
partnership who, during their years as
member(s) was found guilty of any Het "n skoon rekord op alle vlakke en
misdemeanors, including expulsions, | was nog nooit aangespreek of
within the SAFPA framework, aangekla vir enige wangedrag nie.
irrespective of the magnitude, shall
not be considered in any way to Was op verskeie geleenthede
achieve the allocated points and shall | aangewys as Lid en of Vertoner van
also immediately be disqualified from | die Jaar in Noord-Transvaal - / Noord-
this award program. van-die-Vaal Sierduif Streek. 1998,
2006, 2008, 2013 & 2014 — Lid van
die Jaar, 2014 — Vertoner van die
Jaar.
Was vir 12 jaar President van die
Sjinese Uil Klub asook President van
die SA Botternek Tuimelaar Klub,
vanaf 1993 tot 2003.
Section 2 (25 points)
The member must have served at Het vir 20 jaar om die beurt in die 10
least 10 (ten) years on the Executive | poste van Skoubestuurder, Sekretaris
Committee and/or 15 (fifteen) years | Tesourier, Beoordelaarsbeampte,
at Regional level, concurrently or Vise-President en President van
separately. This makes up a total of a | Noord Transvaal Sierduif Streek, nou
25 (twenty-five) year term. Every year | Noord-van-die-Vaal Sierduif Streek
longer than 10 (ten) years at the gedien.
Executive level will be accredited as 2 | o Skoubestuurder: 1991 tot 1996 (6
(two) years at the Regional level. In jaar)
the case of a partnership, the total e Sekretaris/Tesourier: 1997 tot 1999
years served by all the members (3 jaar)
within the partnership should be at e Beoordelaarsbeampte: 2000 tot
least 1Y% times that of the above. 2002 (3 jaar)
¢ Vise-President: 2003 tot 2007 (5
Calculation of Points jaar)
Regional Representatives (who must e President: 2008 tot 2010 (3 jaar)
be the President) serving on the
Executive will receive the same Was Streeksverteenwoordiger van die 6
credits as a National Executive ou Noord-Transvaal Sierduif Streek vir
merr_]ber. There need to be proof that | yie tydperk 2002 tot 2007 (6 jaar),
Regional Representatives had voor die Grondwet wysiging dat die




attended the Executive Committee
meetings in order to qualify for the

same credits as National Executive
members.

Regional posts which qualify, are the
following: President (Regional
Representative), Vice-President,
Secretary, Treasurer, Judges Official,
Show Manager and Show Secretary.
If a member is selected to more than
one of the Regional positions
simultaneously he/she will not receive
points for both or all positions, but
he/she can only receive points for one
single position.

Allocation of points will occur as

follow:

1. National Executive Committee
posts: 1 (one) point for each year
served, maximum 10 points.

2. Regional Committee posts: 1/2
(half) a point for each year served,
maximum 15 points.

3. Bonus points can only be allocated
on the National Executive level,
where 1 (one) year served on the
National Executive is equivalent to
2 (two) years served at Regional
level, for each year longer than 10
(ten) years at National Executive
level.

4. A maximum of 2 bonus points can
be earned.

President van "'n Streek die
Streeksverteenwoordiger moet wees.
Het al ses (6) die UK vergaderings in
die tydperk saam met Chris de Bruin,
die Nasionale Tesourier bygewoon.

Was Streeksverteenwoordiger, as
President van die Streek van 2008 tot
2010 vir 3 jaar.

Was Nasionale Vise-President vir die
tydperk 2009 tot 2011(3 jaar) op die
Uitvoerende Komitee.

Was Sekretaris van die Senior
Beoordelaars Komitee en
Beoordelaarsforum van 1991 tot 2009
(18 jaar).

Section 3 (50 points)

Adequate proof of events and

motivation must be supplied in the

following fields where achievements
have occurred:

1. Administration, this pertains to a
person’s dedication and willingness
to help within their Specialist club,
Region or the Executive, this apply
also to each individual member of a
partnership. This point refers to, but
is not limited to the following in the
pigeon hobby: organizing shows,
pigeon days, serving on
committees, etc. In case of a
partnership at least one member
should excel under this criteria.

1. Administrasie:

Is in 1991 as Skoubestuurder van
Noord-Transvaal Sierduif Streek
verkies. Het al die Streekskoue
georganiseer deur inskrywings te
ontvang en te verwerk tot ongeveer
2005. Toe Roelf Buitendag en Nollie
Oosthuizen as Sekretarisse verkies
was het Willie nogsteeds gehelp met
die oprig van die skou en nasien van
die skou inskrywings.

Na wyle Gerhard van der Bank
verkies was as Streek
Beoordelaarsbeampte het hy jaarliks
na Willie toe gegaan en het hulle twee

10




11 points

2. Judging on shows in a variety of
breeds, and managing pigeon
standards, i.e., writing, reviewing
and translating. In the case of a
partnership, at least one member of
the partnership should excel under
these criteria. 7 points

3. Attendance of a broad spectrum of
specialist, region & national shows,
and not just local regional shows. In
the case of a partnership, each
member will be judged on
attendance in the above criteria.

6 points

4. Achievements on shows as a
breeder and exhibitor, be it on
individual basis or in a partnership.
(these must be specified). This also
refers to names and examples of
assistance given to other breeders
(be it by way of quality birds
provided to the breeder),
educational articles in the national
pigeon magazine or any other
outside magazine or a specialist
club magazine, etc. Further points
of consideration are providing help
to other fanciers by classing their
pigeons for show or breeding
purposes for the betterment of
various breeds. 10 points

5. Marketing, the extent to which the
individual member or each member
of a partnership advertised the
Fancy Pigeon hobby by way of
marketing and gaining new
members. 6 points

6. General leadership and
organization in the hobby, this
includes organization of shows,
pigeon days be it within the region,
specialist club or on national level
within the framework of SAFPA.
Specifics in this area for each
member in question are creativity,
leadership skills and the ability to
pull fellow members together as a
unit which SAFPA can be proud of.

saam die beoordelaarslyste vir
Streekskoue opgetrek.

Was vir 12 jaar President van die
Sjinese Uil Klub. In hierdie tyd het
Willie saam met die Sekretaresse ‘n
paar duiwe dae te Bothaville saam
met die Sponsduif Klub gereél en die
besprekings gelei. Was ook
verantwoordelik vir die hersien van die
Sjinese Uil standaard soos dit tans is.

Was ook President van die SA
Botternek Tuimelaar Klub vir die
tydperk 1993 tot 2003. Die standaard
is ook deur Willie geskryf.

Vanaf 1991 tot 2009 het Willie as
Sekretaris van die Senior
Beoordelaars Komitee en
Beoordelaarsforum gedien. Sedert
2009 is hy Vise-Voorsitter. Die laaste
behoorlike statistieke boek is in 2009
deur Willie saamgestel, (het verskyn
vanaf 1993 tot 2009).

Was deel van die span wat die
samesmelting van Gauteng en Noord-
Transvaal Sierduif Streke
onderhandel en geimplimenteer het.

2. Beoordeling:
Willie het sertifikate vir 5 rasse. Hy het
reeds 3 keer Sjinese Uile op die SA’s
beoordeel. Doen die laaste paar jaar
gereeld van die ander rasse ook op
Streek Skoue. Moes ook nood
gedwonge op verskeie skoue duiwe
help beoordeel waarvoor hy nie
beoordelings sertifikate het nie, veral
op die ou Oos-Transvaal — en Wes-
Transvaal Streekskoue. Het reeds
hierbo verwys na die standaarde van
die Sjinese Uile en SA Botternek
Tuimelaars wat deur Willie geskryf is.

3. Bywoning:
Willie woon jaarliks twee tot drie ander
Streke se skoue by. Het in 1992 sy
eerste SA’s bygewoon en vanaf 1994
met groot genade almal tot en met
2015 bygewoon. Woon ook verskeie
Sjinese Uil en American Show Racer
Spesialiteits Skoue, Jong Duif Skoue




10 points

en ander duiwe dae by, byvoorbeeld
die Waaierstert Klub Skoue en
Kapuzyner dae.

Het ook verskeie duiwe
tentoonstellings gereél en / of
bygewoon, te wete "n Stokperdjie
Skou by John Vorster Hoérskool,
duiwe uitstalling by Wagpos
Hoérskool en duiwe tentoonstelling by
Old Mutual Square in die Wes Rand.

4. Toekennings:

Willie het Nasionale Kleure as Teler in
2009 en in Administrasie gedurende
2004 verwerf. Hy vertoon daarna nog
gereeld duiwe in die Top Sewe op
Streek- en Jong Duif Skoue.

Het ook "'n Meesterteler toekenning in
die Sjinese Uil klub verwerf plus twee
verdere Ster toekennings. Hy verskaf
gereeld duiwe van gehalte aan ander
telers. So is die wit Sjinese Uile wat
gedurende 2007 ingevoer was aan
almal wat wou hé beskikbaar gestel,
asook SA Botternek Tuimelaars wat
landwyd versprei is. Help telers soos,
Roelf Buitendag, Louis van der Walt,
Wikus van Niekerk, Ruben Kitching en
Braam du Plessis om duiwe te klas en
broei duiwe aan hulle te gee. Skryf
gereeld opbouende artikels vir die
Sierduif.

5. Bemarking:
Willie bemark die SASV deur die
Sierduif by duiwe produkte winkels te
plaas en te versprei en ook lektuur by
landbou skoue en duiwe dae
beskikbaar te stel aan
belangstellendes.

Hy het ook verskeie duiwe
tentoonstellings gereél en / of
bygewoon, bv. Stokperdjie Skou by
John Vorster Hoérskool, duiwe
uitstalling by Wagpos Hoérskool en
duiwe tentoonstelling by Old Mutual
Square in die Wes Rand.

6. Algemene leierskap en
organisasie:
Willie is sedert 1991 betrokke by die




Streek Bestuur en Streekskou, soos
reeds hierbo by afdeling twee (2)
genoem.

Hy het ook leiding geneem by die
Sjinese Uil Klub en SA Botternek
Tuimelaar Klub.

Het een ASR Jongduifskou te Pretoria
gereél, sien ook motiverings by punt
nommer een (Administrasie) hierbo.

Section 4 (10 points)

Obtaining National Colours are
important. An individual member, or
two members of a partnership, should
at least have 1 (one) scroll in National
Colours in either Administration,
Breeding or Judging before any
application can be considered for the
Hall of Fame Award.

Take into consideration the guidelines
for National Colours which are as
follows:

1. Administration
The applicant(s) must have served
for 12 (twelve) years on a Regional
Committee or the applicant must
have served 6 (six) years on the
National Executive Committee. This
also includes a combination of the
two, in the ratio of 2:1.

2. Breeder
This includes 12 (twelve) awards in
the Top Seven Champions on
Regional Shows or 6 (six) awards
in the Top Seven Champions at the
National Show. The birds should
have been bred by the applicant(s).
This also includes a combination of
the two, in the ratio of 2:1.

3. Judging
The applicant(s) must have
independently judged more than 1
(one) breed at 24 (twenty-four)
Regional Shows or 6 (six) National
Shows. This also includes a
combination of the two, in the ratio
of 4:1.

Het reeds Nasionale Kleure in
Administrasie verwerf gedurende
2004.

Het reeds Nasionale Kleure as Teler
verwerf gedurende 2009.

Kort nog enkele punte vir Nasionale
Kleure as Beoordelaar.




NOTE: The following points allocation

must be followed under this criteria:

10 points All three National Colours
for the individual member
or 6 National Colours for
the partnership as a group.

8 points At least 5 National Colours
for the partnership as a
group.

6 points Two National Colours for
the individual member or at
least 4 National Colours for
the partnership as a group.

4 points At least 3 National Colours
for the partnership as a
group.

2 points One National Colours for
the individual member or at
least 2 National Colours for
the partnership as a group.

0 points Zero National Colours for
the individual or zero
National Colours for the
partnership as a group.

GRAND TOTAL: 100 points

Qualification total: 80%, i.e. 80 83
points

Aanbeveel en aanvaar op die Algemene Jaarvergadering van Noord-van-die-Vaal Sierduif
Streek soos gehou op 21 November 2015 te Valhalla.

/

Y/ /,/‘
President
CR De Bruin
2015/12/15




